
Michelle has also worked over or 

come in early to help with cover-
age.  She has volunteered to 

come in on her nights off to help 
cover the schedule.    Her Nurse 

Coordinator states that Michelle 
personifies the SWVMHI mission, 

vision, and values. 
 
Connie Cook, Psychiatric 

Aide, ERS 
 

Daily, Connie pro-
motes the facilityõs 

Mission, Vision, and 
Values through her 

dedication to the 
individuals she 

serves and her co-
workers.  Connie is described as 

always going above and beyond 
her job requirements.  She is a 

leader who takes the initiative to 
start the day-to-day ward tasks 

without any directive, but who 
also encourages and is an exam-
ple to those around her.  She 

doesnõt give up, but takes the 
extra time and effort to encour-

age patients who might need 
more encouragement than others 

to complete their ADLs.  When 
no one else can get some patients 

to shower, Connie steps up.  She 
gets their bathing supplies and 

ògoes on to educate about why 
bathing is so important.  The re-

sult is usually a positive out-
come.ó  Connie is enthusiastic in 

educating and assisting individuals 
on the unit with folding their 

clothes, shaving, cleaning their 
rooms, and motivational exer-

Employees of the Quarter  
 

Michelle Todd, RN, Float  
 

Michelle has an inter-
esting job, or actually 

series of jobs ð she is 
a float nurse on third 

shift.  This means that 
her unit and ward 

assignment can change every day 
that she works!  When she comes 

in to work, she checks the assign-
ment board to see where she will 

be working ð she has never voiced 
a complaint about any assignment. 

She has worked as medication 
nurse and as charge nurse as well as 

being assigned to be floor coverage. 
Michelle is always smiling and ener-
getic. She is respectful of her co-

workers, supervisors, and the indi-
viduals we serve, and she shows 

excellent teamwork skills.   Wher-
ever she is, she helps with whatever 

needs to be done, whether it is her 
assignment or not. She is very effi-

cient and looks for things that need 
to be done and does them. She 

completes her assignments early: 
she never puts things off until 

later.  All the units have expressed 
that they like working with her. 

Here is what the staff say:  òShe is 
always happy and upbeat.ó  òShe 

gets along with everyone and never 
says anything negative.ó  She seldom 
sits down.ó òMichelle is very patient 

oriented and provides excellent 
patient care.ó òShe is very obser-

vant and responds quickly to situa-
tions.ó  òShe is excellent at multi-

taking and using her time wisely.ó 
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cises. In addition, Connie 

volunteers for the more diffi-
cult tasks that some staff 

might want to avoid, such as 
emptying an ileostomy bag 

even though the task was not 
assigned to her.  Connieõs 

attitude is, òI have to get 
used to this so Iõm going to 

do it as much as possible so 
Iõll know how to take care of 

this individual.ó She is a dedi-
cated staff member who 

works hard, as you can see 
by these examples. She exer-

cises self-initiative by com-
pleting tasks without prompt-
ing and needs minimal direc-

tion from the nurses.  She 
supports teamwork and facili-

tates a leadership role.  We 
also celebrate Connie who is 

working on the College of 
Direct Support Level III and 

is a resource to staff who are 
just starting out in the career 

pathway.  We also note that 
she consistently volunteers 

to work overtime and her 
attendance is excellent. 

Thank you Connie! 
 

Jan Barrom, DSA III, ERS  
 

For the past 

several years, 
Jan has worked 

closely with a 
number of indi-

viduals at our 
hospital on a 

special project about other 

 

Hidden  

 There is a turkey on 

every page in this edi-

tion, just like the one 

pictured here.  Can 

you find all 18  of 

them?    

 

Continued on page 5 
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SWVMHI Values and Documentation 
Not all of us write in the charts, but 

all of us have various ways in which 

we document our work product. 

Our documents should reflect our 

values. Documents communicate . 

Therefore, they should be clear, ac-

curate, precise, and say neither too 
much nor too little. 

 

Documents should reflect honesty 

tempered by compassion . Tech-

nical documents notwithstanding, 

our documents should be written 

with honesty, and with the idea that 

they may be read by many stake-

holders. Compassion is shown via 

well-chosen words, and will be ap-

preciated by all who may read the 

document. 

 

Trust  is shown when the docu-

ments are accurate reflections of the 

reality they attempt to portray.  

Trust is earned when words and 

actions are linked in a 1:1 manner 

consistently. 

 

Teamwork is shown in docu-

ments because the documents are 

used by others as they complete 

their daily tasks. When a docu-

ment has to be redone, or is in 

inaccurate, incomplete, etc. team-

work suffers. 

 

Documents reflect self-initiative . 

It shows what we did, why we did 

it, and reflects our approach to 

our jobs. 

Documents reflect leadership . 

When we document, we take a 

stand. We make a decision and 

we present an analysis of the re-

sults. Wishy-washy documents 

seldom are useful to anyone, and 

do not reflect our value of leader-
ship. 

 

The value of Honoring Day to 

Day Tasks is reflected by the 

legibility of our writing, the choice 

of our words, the precision of 

our grammar, the accuracy of our 

information, and the timeliness of 

the document in reaching its in-

tended audience. Each time we 

document something we have 

another opportunity to reflect 

our SWVMHI Values. 

 
 ~ James Moon, Ph.D. 

Psychology Supervisor  

A  V I E W  F R O M  T H E  H I L L  

Members of the Safety Committee and the 

Accident Review Committee continuously 

assess and monitor our facility for ways to 

keep the individuals we serve, staff, and visi-

tors safe and healthy.  Here are some im-

provements that have been instituted in the 

Environment of Care at SWVMHI: 

 

Ɓ The courtroom was moved within the 

locked perimeter of the Bagley Building. 

Ɓ Flushometers were installed in all patient 

bathrooms to cover the pipes behind the 

commodes as a suicide precaution. 

Ɓ Finger wire was placed in all courtyards to 

increase security and safety. 

Ɓ New bathroom doors with piano hinges as 

well as anti-ligature handles and locks were 

installed two inches from the door frames. 

Ɓ Former handrails were replaced with a 

solid anti-ligature model. 

Ɓ A chemical called PosiGrip was applied to 

every bathroom and shower floor through-

out the facility that is designed to add 

traction and reduce slips and falls. 

Ɓ New shower curtains were purchased 

with a clear top and bottom with a 

section in the middle to give the indi-

viduals we serve some privacy while 

increasing staff visibility while individu-

als are on constant observation during 

showering. 

Ɓ New fire rated curtains were pur-

chased and installed in the entire facil-

ity. 

Ɓ New 7 pound and 20 pound breakaway 

carriers for shower and cubical cur-

tains were purchased and installed.  

These replaced the 40 pound break-

away curtain carriers. 

Ɓ Aerosol products are being replaced 

with non-aerosol products throughout 

the facility due to health issues, as well 

as being in compliance with EPA stan-

dards.   

Ɓ Larger bath towels were purchased 

for the individuals we serve, which dry  

better and thus help to reduce slips 

and falls due to water on the floor.  

They also increased individual satisfac-

tion. 

Ɓ Reusable mattress pads were pur-

chased for individuals who experience 

incontinence, which help to improve 

care and improve infection control. 

Ɓ Fluid resistant adult bibs (clothing 

protectors) were purchased that 

helps keep the individuals cleaner and 

safer. 

Ɓ New laundry hampers and fluid resis-

tant hamper bars were purchased to 

increase infection control processes 

and safety. 

 

~  Safety Committee  

 

 

Safety Improvements at SWVMHI 

http://images.search.yahoo.com/images/view;_ylt=A0PDoVxAO_NPCzMA3naJzbkF;_ylu=X3oDMTBlMTQ4cGxyBHNlYwNzcgRzbGsDaW1n?back=http%3A%2F%2Fimages.search.yahoo.com%2Fsearch%2Fimages%3Fp%3Dorganizational%2Bvalues%26n%3D30%26ei%3Dutf-8%26vm%3Dr%26fr%3Dyfp-t-701%2
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Chaplainõs Corner 

November is the beginning of the holiday 

season which will encompass our largest 

meals, our most thoughtful shopping, our 

deepest religious convictions, and a mix-

ture of expectations. There are many 

traditions and practices associated with 

the upcoming holidays, but one I find 

particularly interesting is the National 

Thanksgiving Turkey Presentation.   Ac-

cording to an article on Wikipedia, this 

practice began in 1947 during the ad-

ministration of President Harry Truman. 

The festive bird was presented to the 

President, and was prepared and con-

sumed as part of the White House 

Thanksgiving dinner. This practice con-

tinued through the Eisenhower and Ken-

nedy administrations as well until 1963. 

In an act of humorous restraint, Presi-

dent Kennedy stated, òWeõll let this one 

story of hardship among a few pilgrims 

did not merit a national observance. 

 

Sara Hale, a magazine editor, waged an 

obsessive 40 year campaign to have a 

national Thanksgiving holiday. Presi-

dent Abraham Lincoln issued the first 

Thanksgiving proclamation in the midst 

of the Civil War in 1863. In 1941 Con-

gress sanctioned the fourth Thursday 

in November as the official Thanksgiv-

ing holiday recognized by the federal 

government. This was to settle a con-

troversy in which President Franklin 

Roosevelt had changed the 

òtraditionaló date in order to extend 

the Christmas shopping season and 

assist merchants who were attempting 

to recover from the ravages of the 

great depression. It appears that 

òBlack Fridayó themed shopping is 

nothing new. 

 

Isnõt it interesting how the themes of 

pardon, compromise, diligence re-

membrance, and celebration come 

together this time of year? No matter 

how we frame it, this season can en-

rich our lives by sharing good food, 

remembering what truly matters, and 

maybe pardoning a few turkeys now 

and then.  
 

~ Timothy Graham, D. Min.  

Chaplain  

A  V I E W  F R O M  T H E  H I L L  

grow.ó Some newspapers referred to 

this act as a òpardonó of the turkey, just 

days before the Presidentõs assassina-

tion. 

 

The first President to actually mention a 

òpardonó  for a turkey was Ronald 

Reagan in 1987.  This was done as a 

means of humorously deflecting ques-

tions about the possibility of offering a 

pardon to Lt. Col. Oliver North who 

was yet to be tried for his involvement 

in the Iran-Contra Scandal. 

 

The first occupant of the White House 

to officially institute a òPresidential Par-

donó as part of the annual turkey pres-

entation was George H.W. Bush in 

1989. This practice has continued over 

the years and the òpardoned ò turkeys  

have been sent to farms throughout 

Virginia to live out their rather brief 

lives.  

 

The holidays are literally what we make 

of them.  A holiday website 

(wilstar.com) points out that most of 

our traditional Thanksgiving foods were 

never enjoyed by the pilgrims.  Subse-

quent Thanksgiving proclamations were 

designed to celebrate military victories. 

When George Washington proposed a  

National Day of Thanksgiving, many in 

the newly formed nation felt that the 
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Time to òFall Backó 

Daylight savings time ends on November 2, 2014.   

Donõt forget to turn your clocks back one hour.   

 

For those of you working third shift during daylight sav-
ings fallback, be sure to check with your supervisor 

about your schedule.  If you work the entire shift, you 

will earn an extra hour.    Good news:   you donõt have 

to worry about using the same clock at the beginning 

and end of your shift any longer! 

http://www.wilstar.com
https://images.search.yahoo.com/images/view;_ylt=AwrB8pbqjE5UIjQAF8SJzbkF;_ylu=X3oDMTIzdDlzN3BoBHNlYwNzcgRzbGsDaW1nBG9pZAMzMDQzYzEwZTE2YjM2YWQ3ZTk0NDE0OTg0ZDQ0YzRmMQRncG9zAzYyBGl0A2Jpbmc-?back=https%3A%2F%2Fimages.search.yahoo.com%2Fsearch%2Fimages%3Fp%3
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Take advantage of the  

 training Opportunities  

 in November  
 

When:  Every Thursday thru November 13, 

1000 - 1130 

Where:   AB Classroom 

Program:  The Joint Commission Breakfast 

Briefings   

 

When:  November 12, 1200 noon 

Where:  Dogwood Room  

Program: Dogwood Discussions  

 

Please call Patricia Evans at Extension 

854 to register in advance.   
 

Staff Development  

 

A  V I E W  F R O M  T H E  H I L L  

And How Does it Impact Our Community?  
 

RCERC stands for Regional Consumer Empowerment Re-

covery Council, but what exactly does that mean when it 

comes to helping our mental health community?  The 

RCERC is composed of mental health consumers from the 

CSBs and SWVMHI in southwest Virginia who belong to 

their CSB or facility Consumer Empowerment Recovery 

Council.  One very important thing we do as a council is 

educate mental health consumers to advocate for them-

selves and others.  Through programs such as peer support 

training, In Our Own Voice, LEAP (Leadership Empower-

ment Advocacy Program), WRAP (Wellness Recovery Ac-

tion Planning), and CELT (Consumer Empowerment Lead-

ership Training), we have provided them the opportunity to 

become productive members of society in spite of a being 

diagnosed with a mental illness. 

 

 What is RCERC 

Election Day is Tuesday, No-

vember 4, 2014.   In Virginia, 

this means òmid-termó elec-

tions.   The President nor the 

Governor races are slated for 

2014.   However, U.S. Senate 

and U.S. Representatives are 

both on the ballot throughout 

the state.   

 

Polls will be open from 0600 

to 1900 hours.   Remember to 

bring your voter card or pic-

ture ID.  If you work the polls 

as a volunteer, you may be eli-

gible for Community Services 

Leave ñ talk to your supervi-

sor today. 

We allow and encourage consumers to be themselves 

and embrace their recovery.  While we at RCERC pro-

vide assistance, education, and support, we encourage 

people to be empowered and stand on their own two 

feet.  We encourage consumers to advocate for them-

selves and the things that are important to them such as 

independent living, employment, health care, etc.  We 

promote community outreach by telling our stories and 

trying to educate families, medical professionals, and the 

community about mental illness. 

 

If it wasnõt for RCERC and the people who had the fore-

sight and pioneered its inception in the first place, the 

community as a whole would not have the experience of 

learning about mental illness from such impassioned lead-

ers as our consumers in recovery. 
 

~ Sue Eller, Peer Support Specialist  

Chairperson, RCERC  

ADMINISTRATIVE   

Have you heard of the Windows 7 

tool called Snip-it?  If not, I suggest you 

give a try the next time someone says, 

òCan you send me a screen shot of 

that error message you are getting?ó   

If the tool is not already on your menu 

bar at the bottom of your computer 

screen, go to your start button at the 

bottom left of your screen, then click 

on all programs.   In the window just 

above that you should see a list of all 

the programs on your computer ñ 

click on accessories.   Right  click on 

Snip-it and choose Pin to Start Menu 

and a button will appear at the bottom 

of your screen for easy access. 

 

To use this tool, simply click on the 

button then use the arrow button next 

to New to choose the shape you want, 

then click and drag your cursor around 

what you want to capture.  You can 

then save it or email it.   

 

 

The Back Injury Prevention CAI 

is due during the month of  

November.   
Please log into the Knowledge Center 

today and take your required CAIs. 

 

Questions should be directed to  

any member of the Training Department.    
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What a beautiful fall we 

are having. The leaves are 

every color and absolutely 

gorgeous!  Nights are 

very cool but still having 

nice warm days.  The indi-

viduals we serve continue to enjoy sitting 

outdoors whenever possible.  

 

The New Day Café continues coffee sales 

for the individuals we serve during their 

morning break period. This much re-

quested change has been met with great 

interest and individuals continue to enjoy 

this new addition.  

 

The special event for October was held on 

October 23, 2014, and was a Halloween 

themed party. There was face painting, 

games, and of course a yummy snack of 

sausage balls and sheet cake. Also, our 

AAA/T animals came dressed up and put on 

a show for the audience. Fun was had by all 

who attended.  

 

The Rehab Department hosted an autumn 

sale on October 17, 2014.  Many handmade 

and seasonal items were sold and the  

 

money will be used for new supplies for 

group activities.  

 

We also had a very good harvest from the 

outside garden this year. In addition to 

many vegetables that were produced 

throughout the spring and summer, there 

were a large number of pumpkins that 

were sold within the facility, but also at 

the Rural Retreat Farmers Market. Addi-

tional pumpkins from the garden were 

also used as decorations in the G court-

yard and the wards. 

 

Promotions and new staff : 

 

Welcome to our new staff members: Ja-

son Bolling, Wellness Rehab Specialist: 

Melanie Smith, Rehab Resource Coordina-

tor; and Emily Lockhart, Rehab Specialist, 

Evening Shift P-14. 

 

The New Day Café continues coffee sales 

every morning. Please come by and try 

our coffee. Hours of service are posted at 

the Café.  

 

~ Sheila Thomas,  

Rehab Specialist     

Rehab Department News 

 

From the Director, continued 
what they thought they could do!  Jan 

has truly inspired everyone with her 
enthusiasm.  The project culminated as 

the main program for our 22nd annual 
Family & Friends Day in September, 

2014.  This project, of course, required 
a lot of help and support from individu-

als at all levels, but it was primarily Jan 
who inspired, led, coached, and some-

times cajoled individuals to reach be-
yond what they thought they were ca-

pable of to make these events a suc-
cess.  Janõs fantastic organizational skills, 

tireless energy, and encouragement 
were essential to the outcome.  Her 

overall òcan doó attitude is what makes 
activities such as these such a rousing 
success and spills over into all of her 

duties at SWVMHI.  Jan is a true Re-

covery Champion to the people we 

serve at SWVMHI. 
 

Congratulations to each of these em-
ployees! 

 
SWVMHI Mission :  We promote 

mental health in southwest Virginia by 
assisting people in their recovery. 

 
SWVMHI Values :  Communication * 

Trust * Honesty with Compassion * 
Teamwork * Self-Initiative * Leadership 

* Honoring Day to Day Tasks * 
 

 
~ Cynthia McClaskey, Ph.D.  

cultures. You see, Jan is a member of the 

Cultural and Linguistic Competency Com-
mittee.  She had the idea to spread knowl-

edge about other cultures by helping pa-
tients learn about other cultures and pre-

sent their knowledge to staff.  So for the 
past two years, they studied these cul-

tures:  Appalachian, Asian, Hawaiian, Mexi-
can, and Native American.  The groups 

prepared artwork and wrote skits which 
were presented during special activity 

events. Those who participated include 
some who do not choose to participate in 

òregularó programming, but who have 
been enthusiastic about this endeavor. 

Some have acted in the skits, and some 
have had speaking parts:  this has required 
them to òstretchó themselves beyond  

A  V I E W  F R O M  T H E  H I L L  

How the Turkey Got Its Name  

 

There are a number of explanations 

for the origin of the name of Thanks-

giving's favorite dinner guest. Some 

believe Christopher Columbus 

thought that the land he discovered 

was connected to India, and believed 

the bird he discovered (the turkey) 

was a type of peacock. He therefore 

called it 'tuka,' which is 'peacock' in 

Tamil, an Indian language.  Though the 

turkey is actually a type of pheasant, 

one can't blame the explorer for try-

ing. 

 

The Native American name for turkey 

is 'firkee;' some say this is how tur-

keys got their name. Simple facts, 

however, sometimes produce the 

best answersñwhen a turkey is 

scared, it makes a "turk, turk, turk" 

noise. 

 

Read more: Turkey Trivia |  

Infoplease.com http://www.infoplease. 

com/spot/tgturkeyfacts.html 

#ixzz3HMNnCC7L    

Do You Know? 

http://www.infoplease.com/ce6/people/A0812984.html
http://www.infoplease.com/spot/tgturkeyfacts.html#ixzz3HMNnCC7L
http://www.infoplease.com/spot/tgturkeyfacts.html#ixzz3HMNnCC7L
http://www.infoplease.com/spot/tgturkeyfacts.html#ixzz3HMNnCC7L
http://www.infoplease.com/spot/tgturkeyfacts.html#ixzz3HMNnCC7L
http://www.infoplease.com/spot/tgturkeyfacts.html#ixzz3HMNnCC7L
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on Ward H on second shift.  Brandi has two 

cousins currently working at SWVMHI, 

Crystal Smith and Dennis Hall. 

 

Kayla Bennett is an animal lover, outdoor 

lover, and an optimist!  She also is a graduate 

of MSHS, single and lives in Marion.  Kayla 

previously worked at Smyth County Com-

munity Hospital (SCCH) and Johnston Me-

morial Hospital (JMH).  She will be working 

as a float on second shift.  Jennifer Arm-

strong, who works at SWVMHI, is her aunt. 

 

Edward Buskill will be working in House-

keeping as a supervisor.  He previously 

worked for Mountain States Health Alliance 

(MSHA) for 14 years.  Ed is married to 

Becky, his wife of 19 years, and they have 

two daughters.  He lives in Meadowview, 

Virginia, and graduated from Patrick Henry 

High School in 1993. 

 

Payton Freeman loves art, music, litera-

ture, and theatre.  She is married to Jeffery 

Freeman and they have a one year old son.  

Payton graduated from Northwood High 

School in 2012 and currently lives in Saltville, 

Virginia.  She previously worked at Wendyõs, 

SWVMHI in Food Services, TRW, and Royal 

Mouldings.  Payton will be working on Ward 

C/D on third shift.  Paytonõs parents are Will 

Totten in Food Services and Wynotta     

Totten in Housekeeping. 

 

Ian Clatterbuck is 23, lives in Marion, and 

loves soccer and lacrosse.  He is a graduate 

of MSHS and has two semesters from 

Wytheville Community College (WCC).  

Previously he worked at CJõs Pizza, U.S. Cen-

sus Bureau, TRW, Wal-Mart, and A+Rentals.  

Ian will be working Admissions on Ward A/B 

on third shift.  His mother, Michelle Clatter-

buck, is a psychiatric aide at SWVMHI, as 

well as his girlfriend, Leeann Risner. 

 

Sarah Hale is married to Josh Hale, who is 

a psychiatric aide at SWVMHI.  She has been 

a CNA for five years.  Sarah graduated from 

Holston High School in 2003 and attended 

Virginia Highlands Community College 

(VHCC) since 2010 for her CNA and pre-

nursing.  Currently Sarah lives in Chilhowie. 

She briefly worked at Food City and worked 

in home health for four years.  She also 

worked at SWVMHI for two years on the 

Adolescent Unit and Ward C/D.  Sarah will 

be working on ERS on second shift. 

 

Carissa Jackson likes to fish, hunt, bow 

hunt, and spend time with her family.   She is 

married and lives in Marion.  Carissa gradu-

ated from John S. Battle High School and 

VHCC in 2007.  She previously worked at 

JMH in wound care.  Carissa will be working 

on Ward E/F on third shift as a psychiatric 

aide. 

 

Kimberly (Kim) Glover is happily married 

and has two children, a 17 year old son and a 

24 year old daughter.  She recently moved to 

the area and resides in Max Meadows, Vir-

ginia.  Kim graduated from Coeburn High 

School and Mt. Empire Community College.  

Previously, Kim worked in the U.S. Post Of-

fice and for MSHA.  She will be a float psychi-

atric aide on third shift. 

 

Bethany Weddle is single and lives in 

Marion.  She is a graduate of MSHS and is 

currently attending WCC.  Previously Beth-

any worked at SWVMHI and then MCTC.  

She is glad to return to SWVMHI.  Bethany 

will be a float psychiatric aide on second shift.  

Her mother, Karen Weddle, also works here 

as a psychiatric aide. 

 

Elena Jones will be working as a P-14 Staff-

ing Nurse Coorindator on third shift.  She is 

married, has a 15 year old son, and she and 

her family reside in Marion.  Elena is a 1999 

graduate of MSHS and received her BSN from 

King College in 2008.  Previously Elena 

worked at SCCH.  Sharon Kegley and Donna 

Goodbrod, both nurses here at SWVMHI, are 

relatives of Elena. 

 

Cheyenne Harris is a 24 year old animal 

lover and married to Jonathan Harris and they 

live in Atkins, Virginia.  She has a B.A. in Psy-

chology and in Studio Art.  Previously, Chey-

enne worked at Marion Youth Center, Laugh-

ing Water Farm, and People, Inc.   She will be 

working as a psychiatric aide on Ward A/B on 

second shift.  Jayne Barker, a psychiatric aide 

here at SWVMHI, is her aunt. 

 

Emily Lockhart is our P-14 Volunteer Co-

ordinator out of the Rehab Services Depart-

ment.  She lives in Marion and graduated from 

MSHS in 2009.  Emily graduated from 

Randolph College in 2013 with a B.A. in Span-

ish.  Emily enjoys art and reading. 

 

Welcome Aboard! 
Please welcome the newest  

additions to the  

SWVMHI team!  

Jason Bolling is a 32 year old single dad with 

a 6 year old daughter.  He is from Marion and 

graduated in 2000 from Marion Senior High 

School (MSHS).  He is currently attending 

Liberty University and will be working in Re-

hab Services.  Jason enjoys mountain biking, 

hiking and weight lifting. 

 

Layla Nicole Sessoms is a recent transfer 

from Food Services into the nursing depart-

ment where she will be a Psychiatric Aide on 

ERS on third shift.  She loves working at 

SWVMHI and is òso glad to be beginningó her 

medical career!  Layla has òthe cutest six-

month old baby sonó and a fianc® to round 

out her life.  Layla was born and raised in 

Marion and has two years prerequisites to-

wards her Physical Therapy Assistant degree.  

Prior to SWVMHI Food Services, Layla 

worked at Macados, Convergys (DirecTV) 

and KFC/Taco Bell.  Her mother, Dawn, is a 

nurse on ERS on third shift.  She will be 

working on Admissions on Ward C/D. 

 

Brandi Hall is also a graduate of MSHS, sin-

gle and lives in Marion.  She calls herself an 

òanimal person.ó  Previously, Brandi worked 

at McDonalds and Ingles.  She will be working 

 

Continued on page 9 

Front row:  Kayla Bennett, Bethany Weddle, Payton 

Freeman, Emily Lockhart 
Second row:  Cheyenne Harris, Elena Jones, Brandi Hall, 
Sarah Hale, Carissa Jackson 

Back row:  Kim Glover, Jason Bolling, Layla Sessoms, Ed 
Buskill, Ian Clatterbuck 
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New Employees   

Separations 

MONTHLY 

PATIENT 

CENSUS 

 

September  

2014 

  

Admissions  72     

Discharges 72 

Passes 24 

 

Average Daily 

Census  

161  

PERSONNEL CHANGES 

Jason Bolling, Rehab Specialist Oct 10 

Emily Lockhart, P14 Rehab Specialist  Oct 10 

Elena Jones, P14 Staffing Nurse Coorcinator  Oct 10 

Carissa Jackson, Psychiatric Aide  Oct 10 

Cheyenne Harris, Psychiatric Aide  Oct 10 

Edward Buskill, Housekeeping Supervisor  Oct 10 

Kayla Bennett, Psychiatric Aide  Oct 10 

Brandi Hall, Psychiatric Aide  Oct 10 

Sarah Hale, Psychiatric Aide  Oct 10 

Bethany Weddle, Psychiatric Aide  Oct 10 

Kimberly Glover, Psychiatric Aide  Oct 10 

Payton Freeman, Psychiatric Aide  Oct 10 

Ian Clatterbuck, Psychiatric Aide  Oct 10 

Melanie Smith, Rehab Resource Coordinator  Oct 25 

Preston Boone, Registered Nurse  Oct 25 

Penny Richards, Registered Nurse  Oct 25 

Rasheta Pope, Psychiatric Aide  Oct 1 

Laykn Reinoso, Psychiatric Aide  Oct 2 

Marcia Richardson, Administrative & Office Specialist III Oct 14 

Lisa Powell, Psychiatric Aide  Oct 15 

Heather Gren, Food Service Technician Oct 17 

Toni Huggins, Psychiatric Aide  Oct 19 

Katherine Lewis, Registered Nurse  Oct 23 

Kimberly Martin, Psychiatric Aide  Oct 24 

Amy Taylor, Administrative & Office Specialist II Oct 24 

Promotions/Role Changes 
Layla Sessoms, P14 Food Service Technician to Full time  

Psychiatric Aide 
Oct 10 

Keith Hart, P14 to Full time Security Officer Oct 25 

V O L U M E  X X X V I ,  I S S U E  1 1  
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November 16  

National Button Day 

November 19  

Rocky and Bullwinkle Day  

November 23  

Dr. Who Day 

November 25  

International Hat Day 

November 29  

Square Dancing Day  

  

  

òOff the cuffó November holidays to       

celebrate:  

 

November 3 

Cliché Day  

November 4  

National Chicken Lady Day 

November 11  

Origami Day  

November 14  

National Spicy Guacamole Day 

November Days to Celebrate 

Consumer Empowerment  

Recovery Council (CERC) 

November 20, 2014 

1515 - 1545 

 

Patient Activity Council (PAC) 

November 20, 2014 
1545 - 1615 

 

Movie Nights 

November 3 & 4, 2014 

November 17 & 18, 2014 

1830ñ2000 

Birthday Party 

November 12, 2014 

1800 - 2000 

No Café  
 

 

Thanksgiving Activity 

November 20, 2014 

1330ñ1600 

No Café   
 

 

 

Special Gym/Game Room Activities 

 

  

 

 

 

 

 

Church Services 

  Church Services  

are held each  

Thursday from 1830 - 1930 

No Café  
 

Please note that game room activities, in addition to those listed here, are held every weeknight, except 

Thursday, from 1830 - 2000.   New Day Café hours are from 1800 - 1830 unless otherwise noted. 

A  V I E W  F R O M  T H E  H I L L  

National Adoption Day is a collective national effort 

to raise awareness of the more than 100,000 children in fos-

ter care waiting to find permanent, loving families. This an-

nual, one-day event has made the dreams of thousands of 

children come true by working with policymakers, practitio-

ners, and advocates to finalize adoptions and create and celebrate adoptive families. 

 

In total, National Adoption Day helped nearly 50,000 children move from foster care to 

a forever family. Communities across the country celebrate the Saturday before every 

Thanksgiving.  In 2013, approximately 4,500 children were adopted by their forever 

families during the 14th annual National Adoption Day celebration in nearly 400 cities 

across the United States.  This year the National Adoption Day Coalition expects 4,500 

children in foster care to be adopted on National Adoption Day, on November 22, 

2014. 

 

~ www.nationaladoptionday.org and www.davethomasfoundation.org  

Adoption Myths  
 

Myth:   A biological parent can come to 

take an adopted child back. 

Reality :  This is a fear for nearly half  of 

the people considering adoption.  How-

ever, biological parents have no way to 

gain back custody of the child once their 

parental rights are terminated.  

 

Myth:   Children enter foster care be-

cause they committed a crime. 

Reality:   Children enter foster care 

through no fault of their own.  Usually, 

they are victims of neglect, abandonment, 

or abuse.   
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